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Eligible healthcare
programs

Save up to $2,250 on an online bachelor’s degree

GET TO KNOW LYNN UNIVERSITY

Unlock your next career advantage at Lynn University,
ranked for Most Innovative and Best Value and named
among the Best Regional Universities (South) by U.S. News
& World Report.

¢ 100% online degrees for working professionals
e Manageable 8-week terms and 3 start dates

e 1-on-1 support from student success managers,
from your application to graduation

16:1 student-faculty ratio

e Transfer credits for up to 75% of your
bachelor’s degree

DEGREE PROGRAM

Bachelor of Science in Healthcare Management

This program prepares students for leadership roles within the
fast-growing healthcare field. They’ll explore the business side of
healthcare and help people receive the care they need by making
sure the organizations that provide it run smoothly and efficiently.
Courses cover topics including healthcare management and
operations, accounting and finance, IT, leadership, healthcare
ethics and more.

Visit our website at UNChealth.online.lynn.edu
or contact us at 877.523.8289 or admissionsonline@lynn.edu

SCAN HERE TO
LEARN MORE

Best regional universities, best value, and most innovative: Sources: U.S. News & World Report, Best Regional Universities (South), Best Value, and Most Innovative (tie)

Employee Tuition Reduction: The Employee Tuition Reduction applies to select Lynn University online undergraduate degrees. Eligible employees that qualify under their employer tuition assistance ben-
efit policy and meet Lynn’s admission criteria for the chosen education program will receive the stated tuition reduction off the published tuition rate. “Published tuition rate” refers to the standard tuition
rate for the specific program as listed in the Lynn University course catalog at the time of the student’s enrollment for a given semester. For a full list of tuition rates, visit https://www.lynn.edu/admission/
tuition-aid/undergraduate. This reduction is subject to Lynn’s policies, admission standards, codes of conduct, and procedures and cannot be combined with other tuition reductions. This reduction is
valid for the duration of the individual’s employment with the participating employer, provided the employee continues to meet eligibility requirements. This reduction is not retroactive and applies only to
courses taken after the employee has been approved for the reduction. Tuition reduction applies to the published tuition rates only at time of enrollment and excludes all other costs and fees including
books and materials required for enroliment. Lynn University reserves the right to modify or terminate this Employee Tuition Reduction program at any time, with or without notice. This reduction program
shall be governed by and construed in accordance with the laws of the State of Florida.

Credit for prior learning: See the university catalog for the undergraduate student transfer policy.
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